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TO WOMEN DE ATES TO THE N.U.T. CONFERENCE. 


a a se es en 


The Memorandun on Salaries prepared by the N.U.T 
Executive for submission to the Netional Conference at 
Kaster gives an opportunity for securing that the salary 
policy of their professional organisation shall embody 
the principle of equal pay for men and women teachers 
of the same professional status. 


Mie Salary Memorandum arfirms as its guiding principle that 
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teacher or the type of school or area in which 
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Women delegates. are invited to examine, critically, 
tne contrast in attitude and language oxpressed iy aide 
three paragraphs dealing "with the differences in scale 
payment which it is desired to eliminate," 


dealing with sex ditferentiation in salary 
Windy the loss fails entirely upon women - ae shat in 
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two and three, some real feeling is expressed about the 
problems involved and determination is shown to bring 
about reform, 
DifLerentiacion by dex. 





From the amplification of the salary statement it 


appears that the policy on equal vay is to be confined to:- 


(a) the "endeavour" at “each” Burnham review to 
negotiate for women teachers the highest 
possible percentage of the men teachers! 
Salaries, up to one hundred per cent, and 


(b) the restoration of equality of increments for 
men and women, 


Ghererore, contrary to what is declared, ta be the: 
Generali principle underlying its salary policy, the N.U.T, 
Executive actually proposes at "each" Burnham review to 
svuep Gown from the zeneral vrofessional standard and to 
negotiate for women teachers some percentage of the men's 
salary. The most inexperienced member of the N.U.T. must 
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surely realises that the Authorities are well aware that 
equal pay ‘need never’ be conceded so lone as vould iow ia: 
to be stated, definitely and in advance of thé salary 
negotiations, that your Union is prepared to negotiate on 
somethings less than equal rates for men and women teachers, 
if you believe in equality, do not! be Side- tracked amuse 
permitting your Executive to ask for less than equality. 
When equal increments were lost,) the differentiation 
in ments and women's salaries was actually widened and 
this'1s ‘a. permanent: danger) inherent jm cthe Gitrerentreaced 
scales, The Memorandum states "this indicates that 
the ‘recovery’ (of) the: lost eround: shoud ioe. Loew oy Caaen Gate 
next step in this part of Union Salary Policy." "Steps" 
can be backward as well as’forward and this little game 
of shuttlecock with increments is Liable to become a 
perpetual pastime, diverting the attention ef women and 
preventing them from concentrating on’'the major issue, 


It has been stated that women teachers do nov expect 
equal pay. Are you content to accept four-fifths of the 
salary appropriate to your professional work, and will 

¥OU be content if you are merely offered”* equal incromentant 
instead of equal pay? You, who are delegates, are 
repregeating thousands of women teachers, Pov Moo. er 
them down, Insist on equal pay being written 
traightforwardly into the salary policy of your Union, 
while that policy is in the making, and show your 
Executive that you expect it to "press" for this at the 

xt Burnham review, 


Your efforts to secure’ the’ recognition of Women as 


equals with men in the teaching profession will be 
closely watched by all progressive women in the country, 
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